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BALANCE NEWS
We are delighted to announce an exciting
development for our firm and the services which
we will be able to offer you in future. On October
1, 2015 Balance Chartered Accountants welcomed
into its family the consulting businesses which
make up the Zenith Solutions Group.
This represents a major step forward in our quest
to provide our clients with the most expansive
and high quality suite of services possible. We
want our clients to be in the best position to
succeed, no matter what their requirements are,
and we welcome Russell Bell CA, Katy Beadle and
Melanie Loader CA to our team. The Zenith Group
specialise in strategic services which will mean that
Balance will be a true “one stop” destination for all
of your business needs.
Russell specialises in adding value to businesses and
products and comes to us after establishing Zenith
as the central region’s specialist business consulting
business. Prior to this he was a senior manager with
Deloitte. Katy has designed promotional material

for businesses all over New Zealand as well as for
overseas clients and together they have developed
promotional materials, reports, information
memorandums and strategic marketing plans.
Russell also is a specialist in risk management and
has helped several clients set in place structures
which ensure their strategic direction is achieved
and they are creating value for their clients and
customers.
Zenith’s and Balance’s visions are the same - to
provide high class services which enable clients to
determine and achieve their strategic direction.

Russell Bell

Melanie Loader

Katy Beadle

Disclaimer
This publication has been carefully prepared, but it has been written in general terms only. The publication should not be relied upon to provide
specific information without also obtaining appropriate professional advice after the detailed examination of your particular position.

BALANCE NEWS
Taumarunui Office News

Christmas Hours

Taumarunui recently farewelled
office manager Gayle Sherson
after 22 years. We welcome Pam
Naidoo who replaced her as our
office manager.

Wanganui will close at 5pm

We also farewell Anna Steele at
the end of October, with Megan
Staples rejoining the firm after
working in both the corporate
and local government sectors.

Tuesday 22nd of December and
reopen at 8.30am Wednesday 6th
of January 2016.

Ohakune will close at 5pm

Tuesday 22nd of December and
reopen at 8.30am Wednesday 6th
of January 2016.

Tax Talk
Changes to property rules
Property rules proposed as
part of budget 2015 apply
from 1 October 2015, and
are designed to enable
IRD to ensure compliance
with property tax laws.

What’s changing?
When you buy, sell or
transfer NZ property, you
will need to provide your:
• (NZ) IRD number

Referral Business
Your best customers are your
current ones. Assess your client
database. Have you had a recent
success with a client? Most people
don’t think about a potential link
until asked. Perhaps someone
is willing to put your name
forward but they just need a little
prompting? Approach satisfied
clients and ask if you can help
someone they know. You may be
surprised by the outcome.

“Profit in business
comes from repeat
customers, customers
that boast about your
project or service, and
that bring friends with
them”
W. Edwards Deming

• Taxpayer identification
number (TIN) from any
overseas country where
you have to pay tax on your
worldwide income, if you
have one (e.g. US citizens).
This is not required if you are
a NZ citizen or resident and
it is your main home unless:
• You are a NZ citizen
who has been overseas
continuously for the last
three or more years
• You have a NZ residency
visa and have been
overseas continuously for
the past year or more.
The exemption does not
apply if the property is in
a trust. Where a trust does
not have an IRD number
(common where the trust was
established to hold the family
home and has no taxable
income) an IRD number will
need to be applied for.
This information gets given
to your property lawyer or
conveyancer and a “land
transfer tax statement”
needs to be completed.

For further information visit
ird.govt.nz/propertychanges

RISK & REWARD
• High-risk small businesses
will need to have a H&S
representative if their workers
request them
The Bill is on course to be passed
in the second half of 2015. It is
anticipated there will be some
months between when the Bill is
passed and when it comes into
force to make sure duty holders
are aware of their responsibilities
under the new law.

What businesses can do in
the meantime...
Ahead of the legislation, bodies

Health & Safety
The Health and Safety Reform
Bill, which started its slow
progress last year, took another
step forward in late July with its
second reading in Parliament.
Meanwhile,tragicallypreventable
accidents, particularly in high
risk sectors such as quarrying,
forestry, farming, manufacturing,
transport and construction, keep
the pressure on for better safety
outcomes.
The lengthy gestation period
of the proposed legislation has
aggravated employer uncertainty
about the implications of the
proposed legislation and its
wider definitions of who is
responsible for health and safety.
The Bill introduces the concept of
a Person Conducting a Business
or Undertaking or ‘PCBU’.
PCBUs will have primary duty of
care for health and safety at work.
A PCBU will usually be a business
entity such as a company, rather
than an individual person, but
may also be a sole trader or a
self-employed person. A not-forprofit organisation that employs
admin staff might also be a PCBU.
Upstream

PCBUs,

such

as

suppliers of workplace plant,
substances and structures, also
have duties under the proposed
legislation. Where a project
involves multiple PCBUs, they
will have a duty to consult and
work together to ensure safe
workplaces. Workers and some
volunteers will also have duties
under the Act.
Pushback to the Bill in Parliament
has centered on concerns about
the impact of the legislation
on small businesses, worst
case scenario being excessive
red tape with no reduction in
accidents. This has driven some
adjustments. While the law will
apply to all businesses in New
Zealand, regardless of size, it is
anticipated that there will be some
distinctions between conditions
for low risk small businesses and
high risk. For example:
• Low-risk small businesses
will need worker participation
processes that are effective
for their business needs, size
and risk but won’t have to
respond to a worker request to
have a H&S representative or
committee, whereas

such as ACC are keen to help
businesses be proactive about
health and safety. ACC has a
range of programmes to help
different businesses assess their
systems, evaluate whether they
are suitable to how the business
works and the people affected,
and make any improvements
needed. The aim is to make sure
each business has the right health
and safety processes for its people
and operations. Businesses that
successfully complete these
programmes enjoy reduced
ACC levies and benefits of
the ACC tools and resources
made available through the
programmes.
We expect that you already have
procedures in place to assess risk
and manage hazards. If your
are not sure whether these are
robust enough, there is good
opportunity here to review and
strengthen your safety systems. If
you would like more information
about what’s available to help
you do this, please contact us.
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EMPLOYMENT
STANDARDS
The Employment Standards
Legislation
Bill
has
been
introduced
to
parliament,
proposing changes to strengthen
enforcement of employment
standards. This will introduce
tougher sanctions for breaches
and greater accountability for
people and entities associated
with the employer - such as
directors, senior managers, legal
advisors - if they are knowingly
involved when an employer
breaks the law.
The changes target unfair
practices such as unreasonable
deductions from employees’
wages; or where an employer
does not commit to hours of
work, but expects employees to
be available when required; or
where an employer cancels shifts
without providing reasonable
notice or compensation to
the employee.

Penalties
Serious breaches, such as
exploitation,
will
carry
maximum penalties of $50,000
for an individual and the greater
of $100,000 or three times the
financial gain for a company.
Individuals
who
commit
serious or persistent breaches of
employment standards may be
banned as employers.
The penalties for minor to
moderate breaches will remain
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$10,000 for an individual
and $20,000 for a company.
Employers who have breached
minimum standards may be
publically named.

Employment records
Record-keeping for wages, time,
holidays and leave again come
under scrutiny. Requirements
will be made consistent across all
employment legislation.
The core requirement is that,
when an employee or labour
inspector requests it, an employer
must be able to produce an easily
accessible record of the number
of hours worked each day in a
pay period, and the pay for those
hours.
Breaches will attract infringement
notices, with a maximum penalty
of $1,000 per breach capped
to $20,000 if there are multiple
breaches.

Labour inspectors’ powers
Labour
inspectors
will
have greater ability to share
information with other regulators
such as immigration New
Zealand, the Companies Office
and Inland Revenue to better
identify and investigate alleged
breaches. They will also be able
to request records or documents
from employers (such as financial
records or bank statements) that

they consider will help them
work out whether a breach
has occurred.
There is no set timetable for
the proposed legislation yet.
We’ll keep you up to date
with progress.

